education caveat.

@ The following content has been designed and relies upon the detailed explanation provided by the presenter at the time
of the seminar and should be considered in conjunction with this and not in isolation.

@ All copyright or other intellectual property rights in the material constituting this presentation which has been provided by
Wealth at Work Limited remains the property of the Wealth at Work group of companies.

@ The content of this presentation is provided for illustrative purposes only and is not intended to be used for individual
investment or financial planning and does not constitute financial advice.

@ Whilst every effort is made to ensure the accuracy of information contained in the presentation it cannot be guaranteed.
In particular the rules relating to tax can frequently change. Wealth at Work Limited will not be held liable for any
inaccuracies in this presentation due to a change in law after the date of delivery of this presentation.

@ Any references to tax or the operation of tax or tax reliefs are illustrative only and the tax treatment in respect of any
individual depends upon the circumstances of each individual.

@ Itis important to recognise that the value of investments related to the stock market (and any resulting benefits such as
interest or dividends), can rise or fall and an investor may not get back the amount invested. Past performance data
used is for illustrative purposes only and is not necessarily a guide to future performance.

@ Any hyperlinks or references to third parties or their websites are provided for information only and it does not mean that
we endorse their products or services. We have no control over these and accept no legal responsibility for any content,
material or information contained in them.

WEALTH at work and my wealth are trading names of Wealth at Work Limited which is authorised and regulated by the Financial
Conduct Authority and part of the Wealth at Work group. Registered in England and Wales No. 05225819. Registered Office: Third
floor, 5 St Paul’s Square, Liverpool L3 9SJ. Telephone calls may be recorded and monitored for training and record-keeping purposes.
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planning your future
finances.
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about us

We are a leading financial wellbeing and retirement specialist - helping those in
the workplace to improve their financial future.

Established in 2005, we work with hundreds of organisations across both the
private and public sector.

Our financial education services are delivered on a bespoke basis.

WEALTH at work
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what we’ll cover today.

e Key redundancy information

e Receiving your redundancy pay

e Taking a break in employment

e Starting a position with a new employer
e Your workplace pensions

e Other Haleon benefits

e Reviewing your retirement savings

o Next steps

WEALTH at work



key dates.

== Proposed exit date for those leaving..................... Saturday 30 November 2024

Last day of service, subject to the close of consultation, will be Friday 29 November for most
employees

WEALTH at work
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redundancy pay terms.

In the event of redundancy, you will be eligible to receive a cash payment
based on the following formula.

weeks base salary / year of service weeks base salary / year of service
o [ [T VT i e P T Ty

years ~years

a
>

1-15 - 16+

P e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e e T i T T IR

e e = e e e e e e e e e e e e e e e e e e e mm e M e e e mm e E e e mm e E e e e e M e mm e mm e M e e m M m e e e e e e e e e e e

____________________________________________________________________

____________________________________________________________________
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receiving your
redundancy pay.
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receiving your redundancy pay.

Credited to the same account as your salary

For more information, a UK
Benefits on Redundancy
document has been published (

on Sharepoint \ ~

Your last day of employment will be
the 30 November 2024

The details of your severance pay
depend on the redundancy terms
that apply to you

Your severance pay will arrive in your
December pay

WEALTH at work
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rates of iIncome tax 2024/25.

Personal Basic Higher Additional
Allowance Rate Tax Rate Tax Rate Tax

on the first on the next on the next on earnings above
£12,570* £37,700 £74,870 £125,140

>£12,570* >£50,270 >£125,140

*The Personal Allowance reduces by £1 for every £2 of income above £100,000.
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National Insurance 2024/25.

i Earnings
' Limit (LEL) |

National
Insurance
Rate: 0%

£0 - £6,396

National
Insurance
Rate: 0%

£6,396 -
£12,570

e || e

i Primary |
i Threshold !

National
Insurance
Rate: 8%

£50,270

£12,570 —

. Upper |
{ Earnings !
' Limit (UEL) |

National
Insurance
Rate: 2%

— e o D Y o e
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receiving your redundancy pay.

The first £30,000 of your redundancy pay will be tax free and any additional amount
subject to tax.

\:4

= ' Any severance payment above £30,000
Only tax will apply*

The first £30,000* of your severance payment

P T4  This is normally received free of Income Tax
and National Insurance

WEALTH at work
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creating a financial plan.

Consider how you can make the most of your severance pay.

Contingency plan

Emergency fund with
Instant access

Meet your longer
term goals

Replace income
How long will the
payment cover
outgoings?

1

Avoid debt
Save for goals rather
than borrow. Can you

afford to take risk?

Increase pension
Are you on track?
Do you have more

than 1 type of
pension?

WEALTH at work
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consider your financial position.

Consider your future plans to help make the most of your redundancy payment.

I’'m expecting to take a break in
employment

R

Your Next
Steps

I'll be starting my retirement
after leaving Haleon

I'll be starting a position with a
new employer soon

WEALTH at work
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taking a break In
employment.
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taking a break from employment.

Calculate how you may be able to use your severance pay to bridge the gap until
you start a future role.

L 4

' . £35,000pa current salary

Less: E
o 4% employee pension contribution........ £1,400 -
. INCOME TAX +neveeeeeee e, £4.206
National Insurance ..............cocvevvvnn... £1,682
. Annual netsalary .............ccoooeveevn., £27.712 :

..llllIIllIIIIIIIIIIlIIIIIIIlIIIIIIIlIIIlIIIlIIIlIIIIIIIIIIIIIIIIIIIIIII"

If a tax-free severance payment of £27,000 is received, this could
cover a gap in employment for almost 1 year.

This is an illustrative example only. Your tax position and deductions may be different.

WEALTH at work
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taking a break from employment.

If you're taking a break from employment you may have paid more tax than you
owe from either your salary or redundancy payment:

« Your tax will normally adjust under PAYE if you get a new job in 2024/25

« If you won'’t be working in 2024/25, you should check if you're owed a

refund
www.gov.uk/claim-tax-refund

Check how to claim a tax
refund

You may be able to get a tax refund (rebate) if you've paid too much tax, Use
this tool to find out what you need to do if you paid too much on:

» payfromajob

* job expenses such as working from home, fuel, work clothing or toels
¢ apension

» aSelf Assessment tax return

* 3 redundancy payment

WEALTH at work



taking a break from employment.

Consider the gaps in workplace benefits you receive from employment:

* Review any existing savings or investments you may have

« Add these to the severance payment you will receive

« Calculate your household income and costs, and calculate any monthly shortfall
« Calculate how long your severance payment and savings may cover this shortfall

-~ fﬁ@ Protection benefits N

« Consider if you will require any additional protection cover (e.g. life assurance) after you
leave Haleon and your protection cover ends

WEALTH at work

pa Work group



are you entitled to any benefits?

There are a range of benefits from the government you may be entitled to.

Carer’s allowance o n Child benefit
Warm home :
discount scheme 0) ‘Q Laliacele giant

Entitled To
Housing benefit Free school meals
o Parents learning allowance

Anything received from JSA is deducted from any Universal Credit you may receive. If your partner works, you can apply
for New Style JSA, as your partner’s work does not affect your entitlement.

WEALTH at work
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starting a position with a
new employer.

WEALTH at work



taking the next step.

Haleon’s outplacement provider offers support for your transition.

Job search

Career counselling E-learning opportunities

WEALTH at work
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making the most of your payment.

If you have already secured a new role, you may be in a position where you can
consider how to make the most of your redundancy payment.

Boosting pension savings

Reducing credit cards or
other debt

Building up a cash
savings pot

Reducing your
mortgage debt

Investing your money
for the long term

WEALTH at work



boosting pension savings.

You may be able to avoid paying tax on any of your redundancy payment by contributing to
your pension plan.

® ° . You have the option to pay part of your redundancy pay into your
Lifesight Pension Plan

Boosting .- . This is only available on taxable redundancy pay that is
pension above the first £30,000
savings

J. . You don’t usually pay income tax on redundancy
payments paid into your pension*

*Subject to HMRC limits.

WEALTH at work
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clearing unsecured debt.

You may consider reducing debt with your severance pay.

Example based on a credit card debt of £3,000 and 22% APR.
Repay £60 per month Repay £100 per month Repay £300 per month

£3,534

interest

1l
\

i

A J

- _/_/—’/, Term £.nlt é}e%t8 Term Term
A J -

2= _//, Interest
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reducing your mortgage.

It may be possible to make a one-off lump sum ‘overpayment’.

’

[

. Mortgage............ £100,000
£100K \ ' Remaining term....10 years
.................... . Interestrate.........4.8%
£75k | T __Repayments........£1,051pm
£10,000 el
overpayment e
gsok | e { 10 year
8yrs 10mths O 2 £
£25K term o,
£14,713
saved in monthly repayments
£0K

2] n [72] wn n [72] wn [72] [72] n [72]
- - - - - - - - - - -
> > > > > > > > > > >
8 o (e0] N~ © o <t (4] N - o

Graph shown for illustrative purposes only. Data provided by Nationwide Building Society. Any early repayment charges or changes in

interest rates are not reflected in the figures shown. Figures have been rounded.
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your workplace pensions.
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LifeSight Pension Plan.

You can still view your pension online through the
Lifesight website

You can keep you benefits invested with
Lifesight if you wish

leaving
Haleon: _ _
Alternatively, you can transfer your benefits to

another pension scheme

(C Lifesight will write to you approximately 8
. weeks after you've left with your options

If you are at least 55 years of age, you will be able to access savings in your Lifesight Pension Plan but
should be aware of the tax considerations before doing this.

WEALTH at work
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legacy GSK plans.

If you were employed by GSK, you will likely have savings built up under previous
pension schemes.

Legacy GSK pension

If you have any retained benefits from legacy GSK pension arrangements,
you can obtain details by contacting gskpensions@willistowerswatson.com.

DC pension enhancement

If you are due a Defined Contribution enhancement, you will have the monies
paid directly to LifeSight after you have left, and the final amount will be
notified to you after your termination date.

DB pension enhancement

If you joined GSK prior to 1 April 2005 and are eligible for a Defined Benefit
(DB) enhancement, Haleon will request these details directly from GSK and
any monies due will be settled directly with GSK after you have left.

WEALTH at work
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other Haleon benefits.
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Share save.

Qo O ©

Choice 1 Choice 2 Choice 3
Close your share save Use your savings to buy Continue to save for up to
account and receive shares at the share save 6 months, and then buy
your savings back price within 6 months of shares at the share save
leaving price at this point*

I

Transfer to an ISA, a share dealing account or sell the shares
and receive the proceeds.

If you were to resign, you would lose the option to buy Haleon shares at the option price.

*The contribution to sharesave from your last month’s salary would be your first of 6 payments.

WEALTH at work
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Share reward

o ©

| — L —
Choice 1 Choice 2
. Elect for the shares to be sold, . Transfer the shares to an ISA or
and receive the proceeds alternative share dealing account
. No income tax, National . No income tax, National Insurance,
Insurance, or Capital Gains Tax* or Capital Gains Tax*

If you were to resign, tax and Nl would be payable on shares purchased in the last 5 years.

*If you kept the shares outside of an ISA, you could be liable for CGT on future growth.

WEALTH at work
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Bonus and IPM.
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Haleon UK medical plan.

As an employee leaving Haleon through redundancy, it is now possible to extend
your Haleon UK Medical plan for a 6-month period from termination date.

HE
ap

UK.ServiceHR@haleon.com

Full Name

Employee number (from Workday)
Date of birth (DD/MM/YYYY)
Personal email

WEALTH at work
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reviewing your retirement
savings.
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your National Insurance record.

Changing employer is a good time to check your NI record as amongst other
benefits, it will determine your State Pension entitlement.

« 35 years of NI contributions are required
to receive the full State Pension Your State Pension summary

You can get your State Ponsion on 25 June 2035,
Your forecast is

* You will receive a proportionate amount
e £221.20 a week
if you have fewer qualifying years £961.82 a month, £11,541.90 a year
* You may receive less if you have been - Goes ol ke sy crose i o nton
. You need to continue to contribute National insurance to
contracted out in the past reach your forecast

Estmate based an your Naticnal Insurance record up to 5 Aprl 2024

£158.00 a week

Forecast if you conlribute anothar 10 years before 5 April 2035

£221.20 a week

: www.gov.uk/check-state-pension :

WEALTH at work
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pension consolidation.

If you are joining a new employer, you could consider transferring your Haleon or
GSK pension to your new workplace arrangement.

. Pension
L|fe5|ght Pot B
Pension

Plan J

S O o
/7

Pension
Pot C

J

— e o o Em o e e e e e m e mm mm ey,

You can keep these as separate pots

OR

Transfer them into your new
workplace pension plan

—— o e e e e e e e e M e e R M e e e e

o = o - —

Remember:
You can elect to leave your investments in
your Lifesight pension until you retire. There
IS no requirement to transfer your savings.

EALTH at work
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transferring from DB to DC.

WARNING - transferring out of a defined benefit
(DB) scheme could damage your wealth!

o e
FCA require adviser firms to start Regulated advice must be
from the position that a transfer received before transferring
will not be suitable

benefits over £30,000
&

@ ADVANTAGES & DISADVANTAGES
A transfer is usually

: _ You should consider the advantages
irreversible and disadvantages of a transfer before
0 9 deciding whether or not to take advice
Certainty is replaced with risk The cost of advice must be

disclosed at the outset
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taking action.

Create a budget plan so you have a clear view of your

ongoing costs 1

Check valuations for pensions by going online

Consider whether you could benefit from paying
redundancy pay into your pension

Ensure you understand how tax may be
applied to your redundancy pay

Refer to the UK Benefits on Redundancy document
published on Sharepoint

Make use of the guidance call to
discuss anything you are unsure of
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next steps.
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LifeSight contact information.

01737 230473

;E{ lifesightsupport@willistowerswatson.com

The LifeSight Team, Willis Towers Watson,
PO Box 758, Redhill, Surrey, RH1 9G

® www.lifesight-epa.com / TotalReward Online (if on the network)
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Optum.

Haleon offers employees and their families 24/7 access to the Optum Employee
Assistance Programme (EAP) service.

Telephone / Online support

www.livewell.optum.com/public/welcome.asp

Username/Access Code: haleon

WEALTH at work
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seeking advice.

An adviser will assess your circumstances, objectives and risk profile and
provide you with a personal recommendation to meet your objectives.

All regulated firms are listed on the Financial Services Register, this provides
confirmation that the firm is authorised, the specific services they are
authorised to provide and details of the advisers who work for them.

Financial Services Register link:
o https://reqister.fca.org.uk
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contact us.

We provide a telephone helpline and a regulated investment advice service
through my wealth - a trading name of Wealth at Work Limited which is part
of the Wealth at Work group.

It helps individuals to understand their personal financial situation especially
when selecting their retirement income options.

e Telephone 0800 028 3200

my wealth

WEALTH at work



thank you.

0800 028 3200
www.wealthatwork.co.uk/mywealth
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